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November 2005

Welcome to our first edition of HR Matters. The
first order of business is to thank Mitch Drabik,
Department of Economic and Community
Development for his winning entry naming the
e-newsletter. We would like to thank everyone
who submitted suggestions for naming the
publication. As our new name implies, human
resources does matter. And it is our goal to provide
you with information on timely topics, events and
issues that matter to you and the clients we serve.

Kim Barberi
Editor
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A MESSAGE FROM THE PRESIDENT
By Marilyn Quinn
CT IPMA-HR President

During the past three months, the Board of
Directors has grown into an effective team and is
bringing volunteers together to plan and carry out
this year’s activities. We are also building external
connections, partnering with the Rhode Island and
Southeastern Massachusetts chapters to sponsor a
one-day conference planned for March and with
the Connecticut Public Employer Labor Relations
Association (ConnPELRA) to present a breakfast
seminar in April 2006.

Progress is being made to create an environment
full of opportunities for learning and building
relationships. Our first program in September was
favorably received, and we will continue to
provide great content and time for networking.

Our website has a new look (http://www.ipma-
ct.org/), and you will soon be able to contact other
members for their ideas and expertise through
IMPACT, our group’s new message board.
IMPACT will provide a place to ask your
questions, brainstorm together, share your
experiences and get to know members with
common interests. This resource will also allow
for the sharing of files, photos, and links to a
common calendar with all upcoming [IPMA
events. It is our hope that IMPACT will be a great
way to open up lines of communication and share
information between meeting times. Kathleen
Kabara, our moderator, will be sending out
registration instructions to members during the
next few weeks. IMPACT is definitely another
reason to renew your membership!




Your participation and input is extremely important to the success of our organization. If you are not
already a member, we hope you will become one soon and enjoy the many benefits that membership
offers. Ilook forward to seeing you at upcoming events.

Best wishes, Marilyn

PROGRAM COMMITTEE ACTIVITIES FOR 2005/2006
By Crystal Ross
President-Elect and Program Committee Chair

2005-2006 Program Kick-Off Event

Our first program of the year, a Legal Update, held on September 29th and presented by Attorney Peggy
Strange of Jackson Lewis, received excellent reviews by the more than 40 members who attended.
Attorney Strange provided us with us an overview of important topics including Disaster Preparedness,
Harassment Claims, ADEA Disparate Impact, Off-Premises Conduct, Image-based Bias Claims and Civil
Unions.

Mental Health Issues in the Workplace

On December 9, 2005, we will host a breakfast and panel discussion on the topic of mental health Issues
in the workplace. The workshop will be held at Middlesex Community College from 8:30 — 11:30 a.m.
We have scheduled four panel members: one with an EAP background, one with labor/disciplinary
expertise, one mental health advocate, and an attorney well versed in FMLA and ADA. We plan to have
registration and a continental breakfast at 8:30, followed by panel member presentations plus plenty of
time for discussion of hypothetical (or real) cases and general questions.

If you have any questions or cases on the topic of mental health in the workplace that you would like
included in the discussion, please e-mail them to me at crystal.ross@ct.gov. I can also be reached by
phone at (860) 240-8161.

Tri-State Conference

In conjunction with the Rhode Island and Massachusetts Chapters, we are planning a Tri-State
Conference in Newport, Rhode Island for Friday, March 10, 2006. The featured speaker will be Dr.
Henry Lee. The City of Newport will be holding its annual St. Patrick’s Day parade on Saturday, March
11.

In addition to the featured speaker, we’re planning a morning kick-off that will get us all in high gear for
a day of informative and enjoyable presentations and workshops. More information will be coming as the
details take shape.

Partnership with ConnPELRA

We have tentatively agreed to team up with ConnPELRA and hold a jointly-sponsored program in late
April. The topic and location are still under consideration. If there is a particular topic you’re interested
in, please let me know.
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COMMUNITY SERVICE AND ACTIVITIES FOR 2005-2006
By Vicki Arpin
Community Service and Activities Chair

We are happy to announce the following plans for the first half of the 2005/2006 IPMA year! Each event
will also include a corresponding community service activity. We can network and enjoy each other’s
company and at the same time provide something for our neighbors in need. The variety of events is
intended to provide an opportunity for everyone to participate in IPMA functions this year.

On October 22, 2005, we gathered at Foster Farms in South Windsor to enjoy a hayride, corn mazes and
pumpkin picking. Even though it was damp (and raining by the time we were done) we still had 23 of the
registered 42 come out to have fun and support a good cause. We collected $75 for Hurricane Katrina.

On November 19, 2005, we will be traveling to New York City for a day of adventure. In honor of
Veterans Day we will be collecting items for our men and women who have been activated for military
service.

On January 28, 2006, we plan to attend a Hartford Wolfpack hockey game at the Civic Center. For this
event we will be collecting items for a local food bank.

For the remainder of the year we are planning a cultural activity benefiting a local shelter and a happy
hour which will benefit Camp Courant. Notices for the remaining events will be disseminated to
members via the email system.

You can contact any of the committee members for more information: Vicki Arpin, Jeanette Perez, Tony
Lewis, Jay Hickey, Claudia Helfgott, or Olga Gerber.

EASTERN REGION NEWS
By Cheryl Cepelak
Eastern Region Representative

The Eastern Region Executive Board met on Friday, October 7" in Hyannis, MA. Hosted by the newest
ER Chapter, the Southeast Coastal Massachusetts Chapter, and their President, Bill Cole, the Board got
down to business. To date, we have 10 active chapters in the region; all chapters have programs and
social events scheduled and membership is growing in each. As part of our meeting, we also toured the
Sheraton Four-Points as the MA Chapter is looking to host the 2008 conference.

Mark Van Bruggen from the New Jersey chapter is our web master and has updated the ER web-site —
please visit www.ipma-er.org for up-to-date information about events both regionally and nationally
along with links to our chapters that also host web-sites.

Early in 2006, the region will begin its call for nominations for the various Region awards and the Region
scholarship. Begin to think about whom here in CT you’d like to see nominated for any one of these
prestigious awards. Nancy Kiyonaga from the Albany Chapter and Immediate Past President of the
Region will chair the Awards Committee.

Plans are well underway for the 2006 Eastern Region Training Conference, “A Monumental Event,” to be
held in Washington, D.C. June 18 — 21, 2006. It will be held at the Hotel Washington and promises to be
a wonderful conference!
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At the national level, the Membership Advisory Council, with Cheryl Cepelak as Co-Chair, met in Dallas
to discuss information gathered to-date including the data collected from the Membership Survey. The
next steps for the Council include developing a draft membership structure to present to membership
along with implementing a marketing effort highlighting the benefits of national membership. Stay tuned
for more details and if you have any questions/comments, please do not hesitate to contact me at
cepelak@uchc.edu or via phone, 860-679-2035.

Finally, the Association Leader Development Taskforce is planning to release its Orientation Manual to
current Chapter, Region and National leaders later this month. The manual will be distributed on CD and
contains a wealth of information about IPMA-HR describing what it is to be a leader in our organization.
Following that there will be a Mentor Program established along with updated training at our region and
national conferences tailored to leaders and those interested in IPMA-HR leadership positions.

The Eastern Region Board will hold a conference call meeting in January and then will head to Saratoga,
NY in April for a meeting and site visit as that is a potential conference site for 2007.

IPMA-HR Eastern Region Awards Scholarship Program

By Gary King

Eastern Region Scholarship Committee Chair
king@state.pa.us

The Eastern Region Scholarship Program will again be offered in 2006. In its sixth year, this program
offers up to $500 to help defray the cost of education to pursue a college degree program; take a skills
enhancement course; or similar program related to professional development in the field of Human
Resource Management.

Applicants must be:

e pursuing an Associate’s, Bachelor’s, or Master’s degree in Public Administration, Human
Resources, or a closely related field; OR have enrolled in (have taken) a skills enhancement
course related to their work or a similar program related to Human Resources Management;
a current member of an active local chapter within the Eastern Region of IPMA-HR; and

e in good standing with the college, university, or organization providing the program.

Previous scholarship winners are:

2005 Stephanie Wallis, Harrisburg Chapter

2004 Claire Brown, New Jersey Chapter

2003 Kimberlyn Bauhs, Montgomery County, Maryland Chapter
2002 Cynthia Vantries, Montgomery County, Maryland Chapter
2001 Melissa Kracher, Harrisburg Chapter

Scholarship Program information and applications will be available in early 2006, so watch the Easterly
Winds and for email announcements. The Scholarship will be awarded at the 2006 Eastern Region
Conference in Washington, D.C.
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TRAIN THE TRAINER PROGRAM
By Sandra Biloon
CT IPMA-HR Member

IPMA-HR is continuing its China partnership. It conducted its second Train-the-Trainer program in
Beijing from July 26 through August 4. The purpose was to train the seventeen Chinese participants to
deliver the IPMA-HR professional development and certification program in China. The knowledgeable
and enthusiastic participants came from government, higher education, and what we in the US would
refer to as the private sector. The program is being sponsored as part of IPMA-HR’s partnership with the
State Administration of Foreign Experts Affairs (SAFEA).

The program provided training over ten days in the four roles of Change Agent, Business Partner,
Leadership and HR Expert. The five technical specialties comprising HR Expert are: Recruitment and
Selection; Classification and Compensation; Performance Management; Employee and Labor Relations;
and Employee and Organizational Development. Participants were given the opportunity on the last day
to deliver a portion of one of the nine modules. All took and passed exams on the subject matter for
IPMA-HR certification.

Sandra Biloon of Connecticut, Ronnie Charles from Washington, D.C., Joseph Lunt from Louisiana, and
Connie Phillips of California delivered the training program. While in Beijing, Sandra Biloon, Fagan
Stackhouse and Neil Reichenberg met with Chinese experts to review the training materials and insure
that they are as relevant as possible to the Chinese experience.'

'Taken in part from IPMA-HR NEWS, September 2005, page 31.
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THE CIVIL UNIONS ACT: HOW
EMPLOYERS MUST REACT

By Lisa Banatoski Metha

CT IPMA-HR Member

On April 22, 2005, Connecticut became the second
state in the United States to permit same sex couples
to enter into civil unions when the Legislature
enacted Public Act 05-10, An Act Concerning Civil
Unions (the “Act”), but it is the first state to do so
voluntarily. While the Act was intended to simply
resolve the questions related to the legal status of
same sex couples and the rights and benefits that
they now enjoy, it may have created more complex
questions than it answered for employers. What
employee medical benefits must be offered to parties
to a civil union? Are civil union partners entitled to
spousal benefits pursuant to an employer-sponsored
retirement or pension plan? What other employee
benefits extend to an employee’s civil union partner?
How will such benefits be treated for tax purposes?
And, perhaps most importantly, what evidence may
be required to demonstrate that an employee has
entered into a civil union under the terms of the Act?
In many cases, the answer may be “it depends” on
the circumstances of the employer. However, the
following general guidance regarding the Act and its
requirements is offered.

Forming a Civil Union

Effective October 1, 2005, upon meeting criteria
specified in the Act and obtaining a civil union
license, same-sex couples may hold a ceremony and
become “parties to a civil union.” A civil union in
Connecticut, however, is not a marriage. Rather, it
is a legal status that is treated like a marriage for
purposes of state law. Such relationships are not
recognized under federal law.

Rights and Benefits Attendant to a Civil Union

Sections 14 and 15 of the Act are perhaps the two
most important provisions because they extend
certain rights and benefits to parties to a civil union.
Section 14 states that “[p]arties to a civil union shall
have all the same benefits, protections and
responsibilities under law, whether derived from the
general statutes, administrative regulations or court
rules, policy, common law or any other source of
civil law, as are granted spouses in a marriage,
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which is defined as the union of one man and one woman.” Further, Section 15 of the Act provides
that “[w]henever in the general statutes the terms ‘spouse,’ ‘family,” ‘immediate family,” ‘dependent,’
‘next of kin’ or any other term that denotes the spousal relationship are used or defined, a party to a
civil union shall be included in such use or definition, and wherever in the general statutes [with some
specified exceptions regarding the civil marriage laws] the term ‘marriage’ is used or defined, a civil
union shall be included in such use or definition.” Given these provisions, the Act affects how public
and private sector employers in Connecticut treat employees who become parties to a civil union with
respect to workplace rights and benefits.

Health Insurance Benefits. Whether an employer is required to extend health insurance
benefits to parties to a civil union will depend on whether the employer is a public or private
sector entity. Public sector employers including the State agencies, municipalities, and
boards of education must provide health benefits to parties to a civil union in the same
manner as such benefits are provided to married employees under the Act. It is believed that
private sector employers will only be required to similarly extend spousal health insurance
coverage to parties to a civil union if they offer benefits pursuant to “fully insured” health
plans since such plans are subject to the state insurance laws and the oversight of the
Insurance Commissioner. On the other hand, private employers whose employee health
insurance benefits are offered under “self-insured” plans which are wholly governed by
federal law (ERISA) will not be required to offer health benefits to an employee’s civil union
partner even if they otherwise offer coverage to the spouses of employees. Of course, private
sector employers may voluntarily agree to extend coverage.

To the extent that health insurance benefits are offered to parties to a civil union, they are
treated differently for state and federal tax purposes. Beginning January 1, 2006, the value of
the benefits attributable to the employee’s civil union partner will not be subject to State
income tax. On the other hand, under federal law, such benefits will continue to be taxable
income to the employee unless his/her partner to a civil union otherwise qualifies as the
employee’s dependent under the Internal Revenue Code. Employers must be mindful of this
administrative wrinkle which will trigger different reporting requirements.

Retirement or Pension Benefits. Similarly, whether an employer is required to offer spousal
rights or benefits under a retirement or pension plan will also depend on whether the plan
offered is subject to state or federal law. For the most part, retirement plans sponsored by
private sector employers are governed by federal law (ERISA) and the Internal Revenue
Code. Therefore, private sector employers do not have an affirmative obligation to offer any
spousal rights or benefits that are mandated by federal law and provided under such plans.
While public sector retirement plans are exempt from ERISA as governmental plans, virtually
all such plans are intended to be qualified for purposes of the Internal Revenue Code,
therefore, the issues are more complicated and one should seek individual advice as to
whether the Act will affect the benefits currently provided. Generally, where federal law
does not mandate specific treatment, a public or private sector employer may have the ability
to treat an employee’s civil union partner as a spouse if the plan document so provides.

Employee Benefits Under Collective Bargaining Agreements and Employer Policies.
Except for employee benefits derived specifically from federal law (such as leave under the
Federal FMLA), it is likely public and private employers in Connecticut must treat parties to
a civil union in the same manner as spouses in a marriage for purposes of other benefits (such
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as sick leave, funeral leave, etc.) provided pursuant to a policy, administrative regulation and
or collective bargaining agreements.

Statutory Benefits. Because the Act amends the General Statutes to include “party to a civil
union” where the term “spouse” or “family” otherwise appears, there are certain benefits that
derive from state law that now apply to employees and their civil union partners. While not
an exhaustive list, such benefits include leave benefits for state employees pursuant to the
State Personnel Act, other benefits for those employees eligible for leave under the
Connecticut Family and Medical Leave Act, eligibility for unemployment compensation
when one leaves employment to care for a seriously ill civil union partner and unemployment
compensation dependency benefits, workers’ compensation death benefits, state law
continuation of benefits under group employee health plans, and the right to receive
emergency telephone calls at work from/or relating to civil union partners.

No Discrimination. Given the state law prohibition on discrimination on the basis of either
marital status or sexual orientation that already existed, it is clear that employers may not
discriminate against individuals who choose to become a party to a civil union under the
terms of the Act.

When administering benefits to parties to a civil union, it is important to remember that any
evidence required of those individuals in civil union relationships must be similar to any
evidence requirements of married individuals. Accordingly, employers may only require
parties to civil unions to produce their civil union licenses if they likewise require married
employees to submit their marriage licenses. Otherwise, discrimination claims are likely to
result.

Effect on Domestic Partnership Benefits Offered

The Act does not change or otherwise impact the domestic partner benefits currently offered by
employers on a voluntary basis. Those benefits are separate and distinct from the benefits extended to
parties to a civil union and should be administered in accordance with the requirements of the policy
or collective bargaining agreement unless such benefits are phased out or eliminated.

Compliance and Enforcement

In order to comply with the Act, employers should examine their policies, procedures and collective
bargaining agreements to determine the extent of spousal benefits they provide, and whether they will
be required to modify or implement certain benefits for employees that become parties to a civil
union. While the Act does not specifically provide for an enforcement mechanism for violations of
its provisions, such enforcement will likely be governed by several existing state agencies depending
on the nature of the violation. Likely candidates which may make inquiries or consider complaints
may include the Attorney General’s Office, the Commission on Human Rights and Opportunities, the
Insurance Department, and the State Board of Labor Relations to name just a few.

While no discussion of employees' rights and responsibilities can touch on all the questions that may arise. At
best, each employer should be aware of these common questions, and in doubtful cases, seek further guidance.
This information is provided for informational purposes only and should not be substituted for legal advice as
applied to a specific set of facts. Additional information is available from Shipman & Goodwin LLP by
contacting Lisa Banatoski Mehta (by e-mail at Ibanatoski@goodwin.com or by telephone at (860) 251-5514) or
Kevin Roy (by e-mail at kroy@goodwin.com or by telephone at (860) 251-5162).
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CONNECTICUT CHAPTER IPMA-HR
OFFICERS AND EXECUTIVE BOARD 2005-2006

President Marilyn Quinn
Past President Joe Lefkowski
President-Elect Crystal Ross
Secretary Sandy Cunningham

Treasurer Cheryl Catania

Executive Board:

Vicki Arpin
Judy Hall
Donald Kruk
Eastern Region
Representative Cheryl Cepelak

marilyn.quinn@po.state.ct.us

jlefkows@optonline.net

crystal.ross@po.state.ct.us

sandra.cunningham@po.state.ct.us

cheryl.catania@po.state.ct.us

vicki.arpin@po.state.ct.us

Hall@southwindsor.org

donald.kruk@po.state.ct.us

cepelak@uchc.edu

About the newsletter:

The deadline for submitting information for the next publication of HR Matters is January 13,
2006. If you are interested in contributing to the newsletter, please contact Kim Barberi at (860)

713-6691 or email: kimbarberi@po.state.ct.us.

Connecticut Chapter IPMA-HR Website:
WWWw.ipma-ct.org

We look forward to hearing from you!
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